
Editorial
3rd Wage Revision – Need to Rethink

The entire employees of BSNL are 
eagerly looking for implementation of 3rd 
wage revision from 01.01.2017 but it has 
become a rarity for them. The Department 
of Public Enterprises (DPE) issued a 
guide line for the implementation of PRC/
wage revision for PSUs with a condition 
of affordability and financial sustainability 
in PSU which want to implement wage 
revision in its company. The BSNL is a loss 
making company since 2008-2009 and 
the wage revision is not possible without 
liberty from the union govt to provide 
relaxation in affordability Clause for the 
BSNL. It is  beyond the understanding 
that if the company is not in profit, how the 
non-executive employees are responsible 
for that. The BSNL is service provider 
company and it runs according to policy 
and planning decided by the Govt. In want 
of proper infrastructure and need based 
required  technology the customers prefer 
to use the services of private Telecoms  and 
the BSNL revenue is declining day by day. 

In the data-based era, to get the better 
data speed a huge number of subscribers 
are porting out from the BSNL. This issue 
has been brought to the notice of top-level 
management of BSNL as well to the Govt 
of  India but no steps have been taken 
towards remedy to provide the need based 
Technology and required infrastructure 
and for the loss of the company the 
employees are made scapegoat and the 
implementation of 3rd wage revision is 
denied to them. The BSNL workers are 
always stand with the cause of nation. The 
workers stand with the nation even in very 
difficult situation and it is on record that the 
BSNL workers have worked at the time of 

earth quake, any natural disaster, floods 
and they have  made record to continue the 
communication at very difficult time. The 
latest example chandrayan-3 is before the 
nation when BSNL workers have provided 
the connectivity with the chandrayan-3 till 
completion of the mission. 

The BSNL workers were in faith that the 
Govt. will give some special treatment to 
BSNL workers and the Govt will relax the 
condition of DPE  guideline on affordability 
clause for implementation of 3rd wage 
revision to non-excutives. 

After getting no scope from the govt the 
workers started struggles and to maintain 
the industrial peace in the company the 
DOT directed the CMD, BSNL to start 
negotiation with the workers through their 
representative of recognised unions but 
the direction was with the same condition 
as it was mentioned in the DPE guideline. 

The wage revision committee was 
constituted and after continuous meetings 
with staff side as well as official side 
members reached on an agreement in 
respect of scales of NEI to NE 12 but the 
agreement was not signed and the meeting 
of the committee was stopped further. The  
agreed pay scales were kept in cold box.

In between the govt appointed I.I.M. 
Ahmadabad to study for revival of BSNL 
company and on its recommendation 
revival package was  approved by the 
union cabinet on 23.10.2019. The VRS 
was the main factor of that revival package 
and it was implemented on 31st December  
2020 with a good bye to 78648 employees 
from BSNL.

After VRS the salary of remaining staff 



of the strength of employees was not being 
paid on due time. Due to high resentment 
among the workers  again struggle was 
started by the workers and the wage 
revision committee was reconstituted and 
its meeting started in Dec 2021. Till this time 
the 7th meeting of wage revision committee 
have conducted but the stalemate is 
continuing as the management adamantly 
denied to scales finalised in the year 2018, 
and to display the scale based on 78.2% 
IDA which was implemented for the workers 
from 13.6.2013 after duly approved by the 
union cabinet.

The management side framed a scale 
with less span on the plea that the BSNL 
will have to pay more pension contribution 
if the upper  band of the scales are high. 
Staff side members pointed out that due 
to the short spans of the existing scales 
which is implemented from 01.01.2007, the 
more that 60% non-executives’ employees 
are facing stagnation. Again, after little bit 
correction the management has placed  
the scale in sixth meeting of 2022. NFTE 
(BSNL) organised “call attention and 
protest week” from 13th to 17th Feb. 
2023 and as outcome of the protest the 
7th meeting of wage revision committee 
was called an 5th March 2024. The entire 
non-executive employees of BSNL were in 
much  hope that the issue of scales will be 
finalised in this meeting which satisfy  all 
the cadres of non-executive employees, 
but the management come with  the similar 
proposal as it was in 6th meeting of 2022.

The staff side leaders met with the 
CMD after meeting of the wage revision 
committee on 5th March 2024 and 
requested him to intervene to  have change 
in some scales but CMD told that the 
official side has  reported that the scales 
have been framed carefully to protect the  

stagnation upto 95% and the pay protection 
will be given if it occur for any individual or 
group of employees.

We are all aware that there will be no 
any fitment formula as per the guideline of 
DPE as the affordability clause has not been 
relaxed by the cabinet. The management 
side stand is that pay will be fixed with 
merger  of 119.5% IDA as on 01.01.2017 
with zero present fitment.

The young and better educated junior 
engineers are not satisfied with the scale 
proposed as NE-9, they want enhancement 
of multiple factor, which is considerable, 
and the leaders of all corners, should 
take care on the genuine grievance of 
the J.E cadre, but some elements which 
having authority without responsibility are 
spreading rumers and making the situation 
more complicated. The NFTE (BSNL) 
is of firm opinion that  at this Juncture all 
section of the Union/Association leaving all 
the differences should sit together to bring 
the unanimous solution so that the scales 
of the non-executives may framed with 
satisfaction of all the corner of employees.

It is fact that without relaxation in 
affordability clause of DPE guideline. The 
BSNL management will never be agree for 
any fitment.

In the circumstances we should think 
over the situation very seriously and search 
out a mechanism to make the issue of 
wage revision  resolved smoothly as the 
employees are loosing a lot continuously 
NFTE is ready to discuss and review upon 
the issue in this critical situation.

NFTE Zindabad
Workers Unity Zindabad



r`rh; osru iqujh{k.k&iqufoZpkj vko';d
ch-,l-,u-,y- ds leLr deZpkjh 01-01-2017 

ls ykxw gksus okyh osru iqujh{k.k ds rjQ  O;xzrk ls ns[k 
jgs gSa] ijUrq ;g r`rh; osru iqujh{k.k buds fy, nqyZHk 
gksrk çrhr gks jgk gSA yksd miØe foHkkx us r`rh; osru 
iqujh{k.k gsrq ,d fn'kk funsZ'k tkjh fd;k Fkk] ftlds rgr 
'krZ nh xbZ gS fd ftl yksd miØe esa 01-01-2017 
ds igys vkfFkZd lkeFkZ~; ,oa vkfFkZd fujarjrk tkjh gks oks 
miØe vius deZpkfj;ksa ds fy, r`rh; osru iqufuZ/kkj.k 
dks vkxs c<+k ldrs gSaA

ch-,l-,u-,y- ?kkVs esa pyus okyh yksd miØe gSA 
;g daiuh 2008&2009 ls ?kkVs esa py jgh gSA vr,o 
yksd miØe foHkkx ds fn'kk funsZ'k ds vuqlkj bl daiuh 
ds deZpkfj;ksa ds fy, osru iqujh{k.k ugha gks ldrk] tcrd 
dh ljdkj ds ea=h ifj"kn }kjk vkfFkZd lkeFkZ ,oa vkfFkZd 
fujarjrk ds 'krksaZ dks f'kfFky u dj fn;k tk;sA

ch-,l-,u-,y- ,d lsok çnkrk yksd miØe gS vkSj 
;g Hkkjr ljdkj dh uhfr ,oa ;kstuk ds vk/kkj ij dk;Z 
djrh gSA vr,o ykHk ,oa gkfu ds fy;s deZpkfj;ksa dks nks"kh 
Bgjkuk mfpr çrhr ugha gksrk gSA ,d vksj ljdkj ch-,l-
,u-,y- dks okafNr cqfu;knh <+kpk ds fy, lktks&leku 
midj.k eqgS;k ugha djkrh ,oa le;kuqlkj miHkksäkvksa ds 
fodflr rdfudh dk bartke ugha djrhA nwljh vksj bu 
dkj.kks ls daiuh ds jktLo esa {kfr gksrh gSa rks ljdkj ml 
uqdlku ds fy, deZpkfj;ksa dks ftEesnkj dgjkrh gSA

orZeku le; esa lekftd xfrfof/k;k¡] f'k{kk] LokLF; 
,oa dksbZ Hkh cSafdax lsok] chek lsok lHkh ds fy;s Rofjr ,oa 
rst MkVk dh vko';drk eglwl dh tk jgh gSA ijUrq ch-
,l-,u-,y- bl rjg dh lsok nsus esa fiNM+ jgh gSA ftlds 
dkj.k Hkkjh ek=k esa miHkksäk ch-,l-,u-,y- dks NksM+dj 
nwljs daiuh;ksa esa viuh lsok LFkkukUrfjr dj jgs gSaA bl 
fo"k; dks laxBuksa }kjk ch-,l-,u-,y- ds mPp çca/ku ,oa 
ljdkj ds laKku esa ykrs jgs gSa] ijUrq blds lq/kkj ds fy;s 
,d dne Hkh vkxs ugha c<+k;s x;s gSa] vkSj bu lc [kkfe;ksa 
ds fy, deZpkfj;ksa dks cfy dk cdjk cukrs gq;s mUgsa rqrh; 
osru iqujh{k.k ls oafpr fd;k tk jgk gSA

;g ns[kk x;k gS ds ch-,l-,u-,y- deZpkjh lnSo ns'k 
fgr esa dk;Z djrs gSA ;s deZpkjh ns'k ds lkFk fdlh Hkh ladV 
esa [kM+s jgrs gSaA dksbZ Hkh çkd`fr foink gksus ij lHkh fuft 
nwjlapkj lsok iznkÙkk daiuh;ka vius lsok;as can dj nsrh gS 
vkSj oSls le; esa ch-,l-,u-,y ds deZpkjh ns'k fgr esssa nw#g 
fLFkfr essa Hkh nwjlapkj lsok tkjh j[k dj jk"Vªh; tuthou 
dks lqdqn nsrs gSA vHkh Toyar pnzk;.k&3 ls lacf/kr gSSA 
bl fe'ku esa ch-,l-,u-,y deZpkfj;ksa us panzk;.k&3 ds 
fe'ku iwjk gksus rd lapkj lsok,a tkjh j[ks gSA

ch-,l-,u-,y deZpkjh ;s fo'okl j[krs Fks fd Hkkjr 
ljdkj muds fy, fo'ks"k orkZo djrs gq;s ch-,l-,u-,y- 
deZpkfj;ksa ds fy, yksd miØe foHkkx }kjk r`rh; osru 
iqujh{k.k ds fy, j[ks x;s 'krksaZ dks f'kfFky djsxh vkSj 
deZpkfj;ksa ds fy, osru iqujh{k.k ykxw djus dh O;oLFkk 
djsxhA

ljdkj ds rjQ ls uk mEehn gksus ds i'pkr deZpkfj;ksa 
us la?k"kZ dk jkLrk viuk;k ftlds dkj.k Hkkjr ljdkj ds 
nwjlapkj foHkkx ch-,l-,u-,y- ds v/;{k lg çca/k funs'k 
dks ekU;rk çkIr laxBuksa ds lkFk okrkZ ds }kjk r`rh; osru 
iqujh{k.k ds fy, le>kSrk djus dh fn'kk esa dk;ZokbZ dk 
funZs'k fn;k] ijUrq bl funs'k esa Hkh yksd miØe }kjk yxk;s 
x;s 'krksaZ dks tkjh j[kk x;kA

osru iqujh{k.k lfefr dk xBu fd;k x;k vkSj dbZ 
cSBd gksus ds i'pkr çcU/ku i{k ,oa deZpkjh i{k ds lnL;ksa 
us iw.kZ lgefr ds lkFk ,u-bZ-&1 ls ,u-bZ-&12 rd ds 
osruekuksa dks iw.kZ lgefr ds lkFk l`tu fd;k ijUrq nksuksa 
i{kksa ds gLrk{kj gksus ds iwoZ gh xfrjks/k iSnk dj nh xbZ vkSj 
le>kSrk iw.kZ ugha gks ldk rFkk nksuksa i{kksa }kjk lgefr çkIr 
osrueku dks BaMs cLrs esa Mky fn;k x;kA

blh chp Hkkjr ljdkj us vkbZ-vkbZ-,e- vgenkckn dks 
ch-,l-,u-,y- ds fxjrh gqbZ fLFkfr esa lq/kkj gsrq v/;;u 
djus rFkk blds mUu;;u ds fy;s fopkj vuq'kaflr djus 
ds fy, fu;qä fd;kA bl laxBu ds vuq'kalk ij vk/kkfjr 
,d iqu:/Fkku iSdst dks fnukad 23-10-2019 dks Hkkjr 
ljdkj ds ea=h ifj"kn }kjk vuqeksfnr fd;k x;kA bl 

laikndh;



vuqeksnu es ch]vkj-,l- eq[; fcUnq Fkk ftls ljdkj us 31 
tuojh 2020 dks ykxq fd;k ftlds ekQZr ch-,l-,u-
,y- ds 78648 deZpkfj;ksa dks daiuh ls ckgj tkuk iM+kA

ch-vkj-,l- ds ckn cps gq;s deZpkfj;ksa ds fy, le; 
ij osru feyuk eqf'dy gks x;kA vkØksf'kr deZpkfj;ksa us 
la?k"kZ dk jkLrk viuk;k vkSj mlh la?k"kZ ds pyrs osru 
iqujh{k.k dfeVh dk iquxZBu fd;k x;kA vHkh rd bu 
iquxZfBr lfefr dh lkr cSBdsa gks pqdh gSA ijUrq xfrjks/k 
tkjh gSA D;ksafd deZpkjh i{k ds yksx lU k~ 2018 esa çcU/
ku ,oa laxBu }kjk lgefr çkIr fu/kkZfjr osrueku dks ykxw 
djus ls çcU/ku i{k us euk dj fn;k vkSj deZpkjh i{k dh 
ekax ftlds rgr 78-2 izfr'kr vkS|ksfxd eagxkbZ HkÙkk ds 
lekfgr dj ds 9-4 izfr'kr osru ykHk 13-06-2013 
fn;k x;k mlds vuq:i osrueku tkjh djus dh ekax dks 
Hkh çca/ku i{k us [kkfjt dj fn;kA

çcU/ku i{k ds ,d u;k osrueku ysdj cSBd esa 
deZpkjh i{k dks fn;kA bl osrueku esa Åijh lhek cgqr 
de j[kh xbZA blij deZpkjh i{k us loky mBk;k fd iwoZ 
esa 01-01-2007 ls tks osrueku cuk;s x;s Fks mlesa Hkh 
mijh lhek de j[kh xbZ Fkh ftlds dkj.k 60 çfr'kr 
uu&,DlD;wVho deZpkjh osru Bgjko dk lkeuk dj jgs 
gSaA vr,o çcU/ku }kjk tkjh fd;s x;s bl osrueku ls 
deZpkjh i{k lger ugha gSA deZpkjh i{k ds bl fojks/k ds 
i'pkRk  çcU/ku i{k us 2022 ds NBh cSBd esa FkksM+k la'kks/
ku ds ckn iqu% osrueku dks j[kkA deZpkjh i{k vlarq"V gks 
x;s vkSj ,u-,Q-Vh-bZ- laxBu us 12 Qjojh 2023 ls 
17 Qjojh 2023 rd /;kukd"kZ.k ,oa çfrjks/k lIrkg dk 
vk;kstu fd;k] ftlds QyLo:i osru iqujh{k.k lfefr 
dh lkroha cSBd 5 ekpZ 2024 dks vkgqr dh xbZ vkSj 
bl cSBd esa iqu% çcU/ku i{k us 2022 ds NBh cSBd esa 
tkjh fd;s x;s osrueku dks gh çLrqr fd;kA cSBd v/kwjh 
jgh vkSj blds lekfIr ds ckn deZpkjh i{k ds usrkvksa us 
lh-,e-Mh- ls eqykdkr dh rFkk vuqjks/k fd;k fd muds 
}kjk gLr{ksi djus ds ckn gh xfrjks/k nwj gks ldrk gSA 
vr% d`i;k gLr{ksi djrs gq;s deZpkfj;ksa ds fy, ,sls 
osrueku dk l`tu djk;k tk;s ftlesa 2027 rd osru 
Bgjko dk ekeyk ugha vk ldsA ekuuh; lh-,e- Mh- us 
deZpkjh usrkvksa dks crk;k fd çcU/ku i{k ds yksx tks osru  

iqufuZ/kkj.k lfefr esa gS mUgksus crk;k gS fd fdlh Hkh 
osrueku esa 95 çfr'kr osru Bgjko gksus dk xqatkbZl ugha 
gSA vxj deZpkjh i{k dks ,slk çrhr gksrk gS rks oks cSBd 
esa ml fcUnq dks mtkxj djsaA u;s osrueku ykxw gksus ds 
ckn vxj fdlh O;fäxr deZpkjh ;k deZpkfj;ksa ds lewg 
dks fdlh çdkj dh osru esa {kfr gksrh gS rks mls iw.kZ:i ls 
lajf{kr fd;k tk;sxkA

ge lHkh tkurs gSa fd ljdkj }kjk vxj yksd miØe 
foHkkx ds fn'kk funs'kksa esa yxk;s x;s vkfFkZd lkeFkZrk ds 
loky dks f'kfFky ugha fd;k tk;sxk rks fdlh çdkj dk 
fQVesaV ykHk ugha feyus okyk gSA blds eísutj çcU/ku 
i{k dk dguk gS fd 01-01-2007 dks deZpkjh ds ewy 
osru esa 119-5 çfr'kr vkS|ksfxd eSagxkbZ HkÙkk dk foy;u 
djrs gq;s 0 çfr'kr fQVesaV ykHk ds lkFk osru fu/kkZj.k 
fd;k tk;sxkA

bl fu.kZ; ls ;qok ,oa f'kf{kr duh; vfHk;ark laoxZ 
ds lkFk osrueku ,u-bZ&9 eas fn;s x;s osrueku ls iw.kZr% 
vlarq"V gS vkSj os blesa lqn`<+ cnyko pkgrs gS ,u-,Q-Vh-bZ 
bu lkfFk;ksa ds ekax ds leFkZu djrs gq;s lHkh laxBukas ds 
usrkvksa ls vuqjks/k djrh gS fd bl laokyksa ds lqn`<+ gy 
ds fy;s lHkh lkFk cSBdj fu.kZ; ysaA ijUrq nqHkkZX;o'k dqN 
,sls rRo tks fcuk nkf;Ro ds vf/kdkj çkIr gSa] dqN rRFkghu 
vQokgksa dks QSykdj fLFkfr dks vkSj Hk;kud cuk jgs gSaA 
,sls fLFkfr esa ,u-,Q-Vh-bZ- ch-,l-,u-,y- dk n`<+ fopkj 
gS fd lHkh ;wfu;u ,oa ,'kksfl;slu ds lkFkh lHkh HksnHkko 
dks Hkwykdj ,d lkFk cSaBs vkSj bl osru iqujh{k.k ds fy, 
mfpr osrueku ds fu/kkZj.k ds fy;s xgu fopkj foe'kZ ds 
mijksä ,d loZlEefr fu.kZ; ysaA ftlls uu&,DlD;wVho 
deZpkjh larq"V gks lds vkSj mfpr osru iqujh{k.k ykxw 
djkbZ tk ldsA

;g lR; gS fd fcuk lkeFkZrk ds fcUnq dks f'kfFky fd;s 
gq;s ch-,l-,u-,y- çcU/ku dHkh Hkh] fdlh fQVesaV ykHk ds 
fy, lger ugha gksxhA

bu ifjfLFkfr esa gesa iquZfopkj djrs gq;s gesa ,d ,slk 
fu.kZ; ysuk gS fd osru fu/kkZj.k ds eqís dks ljyrk ls 
lqy>k;k tk ldsA blfy, fd lHkh deZpkfj;ksa dks yxkrkj 
vkfFkZd {kfr gks jgh gSA ,u-,Q-Vh-bZ- bl nq:g ifjfLFkfr esa 
fdlh Hkh laxBu ds lkFk cSBdj jkLrk r; djus dks rS;kj gSA


